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Ask a Vexxpert: The Steps to Take when Allegations of
Harassment and Discrimination Enter the Workplace with TDS
Lawyer Scott Hoeppner
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TDS lawyer Scott Hoeppner is featured in
Ask a Vexxpert Podcast's The steps to take
when allegations of harassment and
discrimination enter the workplace.

While it's critical that this misbehaviour is
getting attention and being condemned, these
movements have uncovered that
discrimination, harassment and injustice
appears to be more prevalent than anyone
wanted to believe.

In this episode, Scott shares his expertise on how to make employees feel supported should
they experience sexual assault, harassment or discrimination on the job, and the steps a
company can take to investigate such allegations.

Scott's practice is focused primarily on the area of labour and employment law, providing
advice on employment and labour relations matters, terminations, wrongful dismissals,
grievance arbitrations and proceedings before labour boards and human rights tribunals. If
you have a labour and employment matter, contact Scott.

DISCLAIMER: This article is presented for informational purposes only. The content does not
constitute legal advice or solicitation and does not create a solicitor client relationship. The views
expressed are solely the authors’ and should not be attributed to any other party, including
Thompson Dorfman Sweatman LLP (TDS), its affiliate companies or its clients. The authors make no
guarantees regarding the accuracy or adequacy of the information contained herein or linked to via
this article. The authors are not able to provide free legal advice. If you are seeking advice on
specific matters, please contact Keith LaBossiere, CEO & Managing Partner at kdl@tdslaw.com, or
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204.934.2587. Please be aware that any unsolicited information sent to the author(s) cannot be
considered to be solicitor-client privileged.

While care is taken to ensure the accuracy for the purposes stated, before relying upon these

articles, you should seek and be guided by legal advice based on your specific circumstances. We
would be pleased to provide you with our assistance on any of the issues raised in these articles.
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